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Chairman’s Message

Committed to
Surpass Stakeholders’
Expectations

I

am pleased to present to you the third issue of the
MB Holding NewsReview, which focuses on the major
developments of the group over the past six months. In its
journey of success and growth, in the first half of 2008,
the group made significant progress in its business by acquiring
new contracts, entering into new markets, expanding and
modernizing its infrastructure and restructuring its management
to meet its stated business objectives and vision.
Recognizing the great potential for business in Australia and as
a further momentum to our growing overseas operations, we
have made a solid beginning in Australia. MB Holding acquired
an Australian company, Century Drilling Company Ltd. in 2007,
and the final completion of the transaction took place in January
2008. Century Drilling is a market leader in providing oil, gas
and geothermal drilling services in the Asia Pacific region. Following the completion, the company’s name has been changed
to MB Century Drilling Limited, adding a new venture for MB
Petroleum in Australia and New Zealand.
In recognition of our proven track record and delivering value to
our business associates, we have been entrusted with a number
of new projects. In February 2008, together with Oman Oil Company (OOC), Petrogas E&P LLC was awarded a 15-year service
contract aimed at cost-effectively raising the production levels
of a cluster of small Rima fields and covering all aspects of the
cluster’s development. The Rima Small-Fields contains more
than 500 million barrels of oil in the ground and are currently
producing about 2,000 barrels of oil per day. The signing of the
contract took place on 15 June.
May 11th, 2008, marked the first anniversary of National Mining
Company’s (NMC) production of its first saleable copper concentrate and also the rebirth of copper mining in the Sultanate after
nearly 12 years of inactivity. With team strength of more than
300, NMC currently processes about 2000 tonnes of ore per day.
The company will add another 150 employees in the next 12
months as it is undertaking a capacity expansion programme to
ramp it up to 3000 tonnes per day, which is expected to be over
by the third quarter of 2008.
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As a responsible corporate Citizen, we remain committed to sustaining and adding value to the society, the environment and
the economy. During the first half of 2008, we successfully participated in a number of exhibitions, conferences and workshops
including Oil and Gas West Asia Exhibition, Oman, Gulf Eco Exhibition, BG Energy Challenge, Jobex, etc. The support and participation from our group companies, MB Petroleum, Petrogas
E&P, United Engineering Services and National Mining Company, contributed in making these events successful. These events
have further strengthened our reputation as one of the leading
Middle Eastern companies in providing integrated oil and gas
well engineering services and exploring and producing oil, gas
and mineral resources responsibly and cost effectively.
I look forward for an exciting 2008 with the entire MB team
working together in dedication and integrity, and I am confident
of our success in achieving our strategic objectives and surpassing the expectations of our stakeholders.
Mohammed Al Barwani
Chairman
MB Holding Company LLC
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A New Beginning

MB Century Drilling

Canning Basin - MB Century Rig 18
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Australia

A world of difference

Home of kangaroos, Australia is a continent of incredible diversity from coast to coast with
a multitude of different soils, climates and characters. Expected to become a US$ 900 billion (GDP) economy in 2008, Australia is a goldmine of opportunities for business growth
especially in the oil & gas and mineral sector. With a population of around 21 million in June
2007, Australia is the 53rd most populous country in the world and its population is largely
urban. The country is a major importer of crude oil and petroleum products. Simultaneously,
there is a great demand for Australian mineral commodities in the international market.
Recognizing the great potential for business in South East Asia/Pacific, the group has be
taken a big stride towards expansion in the kangaroo land. In August 2007, MB Holding
acquired an Australian company, MB Century Drilling Ltd., which is a market leader in providing oil, gas and geothermal drilling services in the Asia Pacific region.
5
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MB Century Rig 11

In July 2007, Century Drilling became a
subsidiary of MB Group when MB Holding acquired 51% shares of the company
from Downer EDI Ltd (Downer). The final completion of transaction took place
in January 2008. Downer is an Australian listed company, engaged in engineering and infrastructure services to
power, rail, road, telecommunications
and mining sectors. Drilling services being the non core business, Downer decided to divest its ownership in Century
to MB and focus on its core activities.
Following the acquisition, new organization structure is as follows:

MB Holding Company LLC
(Oman) (100%)
MB Rig in the Philippines

MB Century Holding Pte Ltd.
(Singapore) (51%)

Downer EDI Limited
(Australia) (100%)

MB Century Drilling Pty Limited
(Australia) (49%)

Century Resources Services Limited
Century Resources Services
Limeted (New Zealand) (100%)
PT Century Dinamik Drilling
(Indonesia) (100%)
Century Drilling & Energy
Services (NZ) Ltd. (New Zealand)

Further, as per the agreement with
Downer, balance 49% shareholding can
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Century Resources International
Pty Ltd (Australia)(100%)
Century Energy Services Pty
Limited (Australia) (100%)

Century Business

be acquired by MB at anytime by exercising a call option on or before 1 July
2010 at an agreed price. MB intends to
purchase the remaining shareholding
following which Century will become a
100% subsidiary of MB Group.
MB Century Drilling is one of the largest
providers of medium to heavy land drilling services to the South East Asia and
Australasian oil, gas and geothermal
markets. Century currently owns and operates 11 land drilling rigs. It is one of the
most experienced service providers in the
region having drilled in excess of 2,600
wells since the first well drilled in 1949.

rently working in Indonesia and India to
service client requirements.
Australia: The head office of Century is
located in Brisbane, Australia with four
rigs operating currently. The focus is on
oil and gas work opportunities within
the Australasian marketplace (including Papua New Guinea). Ongoing work
opportunities exist within the Cooper,

Century is also well known as a specialist in geothermal drilling and has been
involved in the drilling of over 1,000
geothermal wells and the development
of every major geothermal field in New
Zealand, Indonesia and the Philippines
in the past 50 years. In addition to drilling services, Century's other services include well logging, reservoir engineering
and well design.

Eromanga, Surat, Daly, Perth, Canning,
Otway and Gippsland Basins within
Australia.
New Zealand: Geothermal drilling,
well design and maintenance, including
drilling logging, reservoir engineering,
steamfield engineering, fabrication and
steamfield operation. Currently, two rigs
are located in New Zealand.

MB Century Rig 27,
New Zealand

Century has worked with many of the region’s largest onshore E&P companies.
These includes Chevron, Exxon, Lapindo, Amity Oil ,Arc Energy, Arco, BAPEX
(Bangladesh), Beach Petroleum, Cairn
Energy, Premier oil, Canoro, Oil India ,
Oil Search, Petro Vietnam, Unocal Bangladesh, origin energy etc.

Century operates under three
distinct divisions:
International: The international office is
located in Jakarta, Indonesia which focuses on the Indian and Indonesian markets
for oil, gas and geothermal programmes.
Strategically placed representatives in
Indonesia and India monitor and report
drilling activities and work opportunities
in these regions. Five drilling rigs are cur-
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Future Strategy
The acquisition of Century fits to MB’s
long term strategy. Century drilling business compliments footprints of MBPS
which operates its drilling business
mainly in Oman and the Middle East
whereas Century has drilling operations
in India, Indonesia, Australia and New
Zealand. In the past, Century has undertaken large projects in Thailand, Bangladesh, Philippines, Vietnam, and Papua

V

Sushil Kumar
Head of Corporate Finance

MB Century Rig 24

New Guinea. With acquisition of Century,
MBPS will get easy access to these markets and major companies. This will also
give MBPS an opportunity to develop its
non-drilling business such as well test,
wireline, completion, mud logging, drilling fluids, coil tubing and pumping services. MBPS will provide necessary expertise and equipment to Century to develop
these businesses in their existing markets
and with the clients where it is carrying
out drilling services.
The acquisition of Century’s business
has provided geographical diversification to MBPS’ business which has been
mainly concentrated in Oman. While this
will help in mitigating the single country
risk, at the same time MBPS will be able
to diversify its client base and reduce dependence on one major client. Century acquisition will bring MB’s drilling business
to an optimum level of international size
fleet resulting in a higher margin from
economies of scale and greater ability to
sustain any downside either due to low
utilization of rigs or market conditions.
This expansion of business will also help
in optimizing overall cost of operations
as well as Overheads and meet specific
client’s requirements.
The day rates in the international market have gone up significantly, however
MB was unable to take full advantage of
this as most of its rigs are on long term
contracts, which were awarded couple of
years before. The Century day rates are

8
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substantially higher even though the contracts are mostly medium to short term.
Century has the ability and prior experience to work in remote and logistically
difficult locations and its ability to swiftly
mobilize rig from one contract to another
allows it to take advantage of higher day
rates in line with the market conditions.
This will result to a better average day
rate realization for overall MBPS business
and optimum contract mix. The acquisition of Century essentially includes its
entire management and employees’ starting from CEO becoming part of MB Group.
Century has an experienced and professional management that has been with
the organization for a long time. The operational management has a blend of skills
in technical, planning, logistic, financial
and HSE areas. Century has strong health,
safety and environment (HSE) record and
adopts best practices in the industry.

MB Century Rig 7

In terms of training, Century conducts
most intensive training programmes in
the industry for all its employees. Training includes on the job experience and
specialized courses. Century is the only
oil and gas drilling contractor in Australasia and South East Asia to be given
approval by government authorities to
award qualifications using the National
Drilling Industry Competency Standards.
The National Drilling Industry Competency Standards are government and industry approved recognized competency
standards. Century has been granted approval to award the qualifications such
as Diploma of Drilling - Rig Managers,
Certificate IV in Drilling (Oil & Gas, Onshore) – Drillers, Certificate Ill in Drilling
(Oil & Gas, Onshore) – Derrickmen and
Certificate II in Drilling (Oil & Gas, Onshore) – Floormen.

Rig 28 Premier Project
Silchar India

Currently, Century has 750 employees
spread across Australia, New Zealand,
Indonesia and India. X

9

MB Holding NewsReview

MB Century Rig 24

Our People in

Louis Tapa

Peter Goeldner

Deputy Chief Executive Officer

Chief Financial Officer

Louis Tapa joined MB Century as

Peter Goeldner is a member

the Deputy Chief Executive Officer

of the Institute of Chartered

and Acting General Manager

Accountants in Australia

-International. He has over 20

and he spent five years at

years of management experience

Chartered Accounting with

in construction, building, civil, mechanical and drilling.

Johnston Rorke in Brisbane.

Prior to joining MB Petroleum, he worked for the Ministry of

Peter joined MB Century Resources in January 2000

Works and Development (now Works Infrastructure) in New

as a Financial Controller and in a short period, he was

Zealand before joining Downer Construction (NZ) Ltd in

promoted to Chief Financial Officer in September 2000.

1987. Since then Louis held various senior positions within
the Downer Group in New Zealand, PNG, Western Samoa

Before MB Century, Peter worked at Crevet Limited, which

and Singapore before taking up a position at MB Century in

is a publicly listed company, as a Financial Accountant in

Brisbane Australia.

1996. During the time when the company was generating
annual turnover of $ 100 million, Peter was appointed

Louis’s experience in logistics, contracts and plant

Financial Controller of Crevet Pipelines Pty Ltd in 1998.

management combined with his motivational skills

He was responsible for the restructuring of three sales

have made him a valuable member of the MB Century

companies within the Crevet Group to form Crevet

Management Team.

Pipelines Pty Limited.

Marcel Manders
General Manager -New Zealand
Marcel Manders holds a Bachelor Degree in Engineering
with Honors (Mech), as well as a Diploma in Business
Management. He has over 20 years of experience in
management experience with multinational corporations
in the power generation (Contact Energy), electricity
distribution, and gas contracting sectors (Siemens).
Marcel held different senior management roles in the past.
Most recently, he was a shareholder and Director of a Fast
Moving Consumable Goods and Plastic Manufacturing
Company.

Manders is a valuable member of
the management team as he has
proven leadership skills as well
as the ability to motivate staff in
addition to excellent financial,
contract management and a solid
engineering background.
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Quality, Safety and
Reliability Always
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MB Petroleum’s New

CEO Robert Hackett
provider” means that MB Petroleum will hold significant market
share and key services in Middle Eastern markets (which is the
first hallmark), Asia Pacific, and North Africa markets.
Leading market position doesn’t necessarily mean obtaining the
largest number of rigs or similar but rather significant position
in the various segments that we operate like for example: hoists
in Oman, heavier rigs, the geothermal services in New Zealand
and the strong work over position in Germany.
In the long term, only businesses delivering exceptional safety
outcomes will survive commercially. Companies such as Shell,
Oxy, and Exxon have increasingly demanding expectations in
safety performance and equipment. Those service providers
who meet current expectations and plan for the future will be at
a distinct competitive advantage over their competitors.
Robert believes that MB Petroleum is on a path to meet current
and future expectations of Health, Safety and the Environment
of the employees as well as the community. This will involve
movement from past practices and progressive identification
and nurturing of the next generation of leaders of MB who will
guide the business forward in the modern way.
Robert considers his family as the greatest achievement of his
entire life. His family complies of his wife Louise, Alexandra
15, Georgia 11 and Max who is 9 years old. The whole family
is interested in sports like for instance Alexandra is a hockey
player, Georgia is a strong swimmer and Max is a soccer fanatic.
Robert enjoys photography, surfing and hiking. In fact, he had
crossed the Sahara desert three times.

Robert Hackett is the new Chief Executive
Officer of MB Petroleum Services. His vision
for MB Petroleum is to ensure that the company
is perceived as a leading regional provider of
oilfield services.

Robert joined MB Century in 1998, along with his team
members Louis Tapa and Peter Goeldner. The team worked
together to turn what was considered to be an average regional
company to one which is highly regarded by Chevron, Exxon,
and competitors. He believes that working with his team is the
most satisfying achievement in terms of business.

The expression “leading provider” means that MB Petroleum is
seen to have a reputation for delivering world class HSE outcomes
on the back of world class safety systems and ownership often
by all our field and non field leaders. The expression “regional

Robert’s definition of leadership is to identify the right path
forward for MB Petroleum community and to ensure that
right people are placed in the right position from the highest
to the lowest level. Robert believes that having sustainable
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Robert Hackett with his family

profitable relationships with the clients hinges on delivering
to their requirements and needs. “For us at MB Petroleum,
that translates to doing what we are doing now better rather
than heading off in any new direction. We must be focused
on providing the basics more efficiently than we have done

in the past and better than our competitors. This does not
necessarily involve more pronouncements on the gulf coast
to interior but rather all of us changing so that we all
understand our roles of having safety as a way of life” says
Robert. X
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Petrogas Rima Awarded
a New Contract
In February 2008, Petrogas Rima
LLC (a wholly owned subsidiary of
Petrogas E&P) was awarded a 15-year
service contract (Working interest
75%) by Petroleum Development
Oman (PDO) to develop a cluster
of 18 oil fields in the Rima area of
South of Oman. The contract was
awarded on the basis of a highly
competitive open tender in which
more than 200 companies from both
Oman and abroad participated. The
25% partner in this project will be
Oman Oil Company SAOC.
The 15-year service contract is
aimed at raising in a quick and costeffective way the production levels of
the Rima small fields, which contain
more than 500 million barrels of
oil in the ground and are currently
producing about 2,000 barrels of oil
per day.

Satellite manifold and remote well test
facilities at Jawdah field.

Petrogas Rima is aiming to start
operations in August and to drill its
first new well in November 2008.
The plan is to drill more than 50
wells in the next few years and
significantly increase the current
production up to7000 bopd.

Petrogas staff on a field visit to
the Rima area in February. Here
examining the Maha-6 well with
its Progressive Cavity Pump (PCP)
and its flow line with a coriolis
production meter installed. Data
from such meters will be accessed in
Rima offices and in Azaiba.
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Rima Small-Fields Service

Contract

Petrogas Rima LLC (a member of Petrogas E&P), Petroleum Development Oman
(PDO) and Oman Oil Company (OOC),
signed a contract on 15 June under which
a cluster of 18 small oil fields belonging
to PDO in the Rima area of south Oman
will be developed. The contract was
signed by H.E. Mohammed Al Barwani,
MB Holding’s Chairman, Ahmed al Wahaibi, OOC’s Chief Executive Officer, and
PDO’s Managing Director, John Malcolm.
The signing took place at the Ministry of
Oil and Gas, in the presence of the Minister, H.E. Dr. Mohammed bin Hamad Al
Rumhy and other senior officials.
The 15-year service contract with Petrogas E&P and OOC is aimed at raising
cost-effectively the production levels of
the small Rima fields, which contain
more than 500 million barrels of oil in
the ground and are currently producing about 2,000 barrels of oil per day.

As part of the Rima Small-Fields Service
Contract, Petrogas and OOC will follow
an agreed work programme covering all
aspects of the cluster’s development—
from exploratory appraisal and subsurface studies to well engineering and
facilities construction through to operations and maintenance.
PDO, which retains full accountability
for what happens in its concession area,
will closely monitor the work undertaken by the consortium. Under the terms
of the contract, Petrogas and OOC will
only receive financial rewards based on
the production levels obtained from the
fields covered by the service agreement
and on the costs involved in achieving
those production levels.
“I am very happy to see that two Omani
companies have won this important contract to develop the Rima fields,” H.E. Dr
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signed
Rumhy commented. “The contract was
awarded on the basis of a highly competitive open tender in which more than
200 companies from both Oman and
abroad participated.”
Mr. Malcolm commented that the Rima
Small-Fields Service Contract is an effective way to increase production from
the cluster of fields. “The 15-year service contract is aimed at raising – in a
quick and cost-effective way – the production levels of these fields, which
contain more than 500 million barrels
of oil in the ground and are currently
producing about 2,000 barrels of oil per
day,” he said. “The contract will thus allow PDO to dedicate its resources to the
development of its larger fields, which
currently account for the vast majority
of its oil production, and to the execution of its complex enhanced-oil recovery projects.”
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Mr. Malcolm added that: “Today’s contract further cements our relationship
with the MB group of companies. It is
an excellent example of how the scale
and scope of PDO’s collaboration with
local Omani companies can expand as
local companies grow in terms of size
and expertise. The size of this contract
belies its importance.
Its importance resides in the message it
sends to other private sector companies
in Oman; namely, that there are no limits to the potential for successful working opportunities with PDO that creates
wealth for our principle stakeholder; the
Sultanate of Oman.”
For Petrogas E&P, the award of the Rima
Satellites Small Fields Service Contract
represents a further milestone in the
short history of the company since January 1999. H.E. Al Barwani said that:
“We have worked closely with PDO for
many years.
The experience we have gained in these
nine years and the support we have had
from the Ministry of Oil and Gas and our
partners, give us the confidence that we
can take on the challenge of materially
increasing the production of the Rima
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Satellites Small Fields. We are pleased to
be partnered by Oman Oil Company in this
new venture and to be signing the Operating Agreement with them today also.”
H.E. Al Barwani added: “I would like to
acknowledge the co-operation we have
had from PDO in getting to this stage
and the progress that is being made on
many fronts towards Petrogas taking
over the running of the Small Fields in
August. With the support of MOG, OOC
and PDO, quite a number of the major
contracts that we will need are in process of tendering and evaluation.
Award recommendations will follow
shortly. Recruitment of staff for Rima
Petrogas started late last year and we
are steadily building a strong team of
Omanis and expatriates and also providing first job opportunities for four recent
geoscience and petroleum engineering
graduates from SQU.” Finally H.E. Al
Barwani expressed his appreciation for
the contribution and support received by
Petrogas E&P from Oman Oil Company,
PDO and MOG.
Petrogas was formed in 1999 to operate the Sahmah field; a small mature
field which we thought might produce

for another five years. Nine years later,
Sahmah is still producing and its production has not changed that much.
Petrogas though, has changed a great
deal, in size, capability, professionalism and ambition.
In 2001, Petrogas acquired the Block 5
concession and with our partner have
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increased production from 4,500 bopd to
almost 20,000 bopd. More than 50,000
bwpd is now being injected there also.
In 2006, Petrogas was awarded, as part
of a consortium, three exploration concessions in India, and a year later began the process of farming-in to Blocks
48/45, Oman, and acquiring a stake in
producing assets in Egypt. X

Mohammed Al-Kharusi

MB Holding’s New

HR & IT Director

tional level. He started his career in information management and later moved
into human resource management. He
also has an extensive exposure in managing and leading people of various
cultures as he was privileged to work
in various countries including United
Kingdom, Netherlands, Brunei and the
United Arab Emirates.
His first work experience was in 1972 at
the University of London, Queen Mary
College as a Research Assistant building
Econometric models of the UK economy
and applying optimal control theory
techniques to plan government policies.
In October 1975, Al-Kharusi joined PDO
in London and after initial training in
UK and Holland; he joined Petroleum
Development Oman as a System Analyst
for EP Technical Systems for surface and
sub surface systems in the Computing
Department. In 1979, he was posted to
Brunei to join Brunei Shell Company as
a Project Leader and Systems Analyst for
Commercial Systems and later in Application Systems Information Planning.

“Life Long Learning is the key to success”
Mohammed Masoud AlKharusi has recently joined
MB Holding as the Director
of Human Resources and
Information Technology. He is
heading the Human Resources
and Information Technology
functions for the Group and all
HR heads of all group companies
will functionally report to him
including the Head of Strategic
HR and Head of Organizational
Development.

Mohammed Al-Kharusi holds a Bachelor
of Science degree in Industrial Mathematics from Loughborough University,
Loughborough, United Kingdom. He is
a Graduate Member of the Institute of
Mathematics and its Applications. AlKharusi also holds an MSc in Numerical
& Functional Analysis from Brunel University in Uxbridge, United Kingdom.
Al-Kharusi has more than 35 years of
rich experience out of which 29 years
have been spent with PDO including the
Shell International Exploration and Production companies. He has worked predominantly in the oil and gas business
at both local operating unit and interna-
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Al-Kharusi developed through the ranks
in PDO until he became the Manager of
Information and Computing Services in
1985. Four years later, he moved to a
different domain and became the Personnel Manager of PDO. In 1991 he moved
back to manage combined IT, Telecommunications, and Systems for Computer
Aided Operations and became the Computing and Communications Manager.
In 1994, Al-Kharusi was assigned to
Shell International Petroleum Maatschapiij, in The Hague in the Netherlands as the Head of Information Planning and Appraisal for E&P companies.
He had a spell of 5 years both in IT and
later in HR as the IT Skill Pool Manager.
He returned to Oman in 1999 to take
up the position of Human Resources

Director of Petroleum Development
Oman until 2004. Thereafter, and prior
to joining MB Holding, he worked for
Emirates National Oil Company as the
Group Manager for Human Resources
for the 33 companies some of which
were joint ventures.
Al-Kharusi’s vision of MB is to “have
competent and engaged staff” and to do
this we need to raise the level of Human
Resources Management practices and
also develop our Infrastructure, Information systems and Technologies towards
“the best in class”.
“In order to implement this vision, we
need to assess where MB is in terms of
the level of maturity together with the
businesses and then re-develop our strategies and prepare integrated actions plans
which when implemented would propel
MB to the next level of maturity. MB is
operating locally as well as globally and
as such cannot afford to be complacent.
We not only need to look at basics but
also identify future competencies and capabilities required in order for MB to further compete in current and new markets
and prepare for it in advance. We have
to improve our future planning as we are
growing at a fast pace,” says Al-Kharusi.
“Innovative use of Information Technology as an enabler of change will further
improve efficiency and effectiveness and
if applied correctly will increase productivity and profitability” says Al-Kharusi.
Al Kharusi is a devoted and avid reader
of management and leadership books
and has been inspired early on by the
work of David Ulrich, who is a Human
Resources Management Expert through
his research, books and papers. His international best seller Human Resource
Champions and sequels to this are “a
must read” for all HR professionals as

Mohammed Al-Kharusi with his family

they articulate the modern Human Resource management practices.
Al-Kharusi has led the HR transformation
in PDO and lately in Emirates National
Oil Company and has successfully implemented relevant new practices which
led to substantial improvement in the
employee value preposition for its staff. It
takes know how, time and patience and
some of these processes could be equally
applicable to MB Group of companies.
Al-Kharusi was also the founder member
of the Human Resources Forum in Oman
in 2000. He also participated and worked
with OPAL in the oil and gas sector.
Al-Kharusi is happily married and has
three daughters, one of which is a Production Geologist, the second one is a
Corporate Banker and the youngest one
is completing her studies in Canada.
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Al-Kharusi considers himself a family
man as he spends as much time as he
can with his family. Away from work,
Mohammed loves traveling and learning different cultures. He enjoys coaching and sharing of knowledge and is a
keen technologist. His forte is people
development. He enjoys music and has
an extensive collection of music in different languages. He tries to keep fit and
in shape by going to the gym whenever
he can. Other hobbies include collecting
Omani silver, antiques as well as Oriental carpets.
Mohammed Al-Kharusi’s advice to all
MB employees is “Life Long Learning.”
He urges employees to keep on updating their skills and knowledge to enable them to remain up to date with
their professions and to further their
career goals. Self development is the
key to success. X

Oman Economic Forum

MB Holding Chairman

honoured
with an award

MB Holding Chairman H.E. Mohammed Al-Barwani whose name is synonymous with the oil and gas industry
in Oman, was among the three honorees in the Oman Economic Forum held under the patronage of His
Excellency Ahmed bin Abdulnabi Macki, Minister of National Economy and Deputy Chairman of Financial
Affairs and Energy Resources, on 13-14 April at Shangri-La Barr Al Jissa Resort & Spa, Muscat.
The Oman Economic Forum was an
occasion for Al-Iktissad Wal-Aamal Group
to honour business leaders and economic
personalities from Oman and the Gulf in
recognition of their achievements and
successes in their respective industries.
The other two honorees in the forum
were Sheikh Saud Al Khalili, a former
minister and ambassador in Oman,

who is the founder of Al Taher Group
and Sheikh Suhail Bin Salim Bahwan,
Chairman of the Bahwan Group.
The aim of the two-day forum was to
create a platform for private sector to
attract regional investments into the
Sultanate where delegates exchanged
views on the developments of the
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Omani economy, economic policies,
investments, etc. within seven panel
discussions promoting Arab and
international interest in the Omani
economy and the developing investment
environment in the Sultanate.
The Oman Economic Forum brought together around 600 participants form 17

Arab countries representing major banking and financial institutions and companies active in the industrial, oil and
gas, tourism, real estate and other sectors in the Arab world. The Forum was
organized by Al-Iktissad Wal-Aamal
Group in association with the Ministry
of Commerce and Industry and in collaboration with the Oman Chamber of
Commerce and Industry and the Omani
Center for Investment Promotion and
Export Development. The joint effort
reflected on the degree of importance
given to the forum at the public and private levels in Oman. . X
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MB Petroleum wins a Silver Award at the

3rd Oman Web Awards
Under the auspices of Information Technology Authority (ITA) and presented by
Advanced Business Solutions (ABS), organized and hosted by SJS Group.
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Along side 170 participants of 23 categories, MB Petroleum won a silver award
for the Best Web Design under the Oil
& Gas companies’ category at the Third
Oman Web Awards held at the Inter
Continental Muscat on 8th March, where
leading organizations and institutions
in Oman were invited to participate in
the event.
The event was marked with the presence
of Shiekh Al-Fadhal Al-Harthy, Under
Secretary of Development Affairs, Ministry of National Economy and Deputy
Chairman of Information Technology
Authority, under the auspices of Information Technology Authority (ITA) and
presented by Advanced Business Solutions (ABS), and organized and hosted
by SJS Group.
The Oman Web Awards event was instituted by the Pan Arab Web Awards Committee with the objectives of promoting
the spirit of innovation and creativity;
raising the standards of web design and
web development services; advocating
growth and development; promoting
intellectual property awareness; and
encouraging all sectors to become more
involved in the digital economy.
The Oman Web Awards event aimed at
setting new standards to web industry
in Oman and enabling the website designers to acquaint themselves with
the latest developments in the field all
over the world. The event also serves
as an inspiration by rewarding creators
for their skills so that they continue to
improve to meet professional and international standards and winners in the
event were then given the opportunity to
participate in the prestigious Pan Arab
Web Awards held in the Middle East. X
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JOBEX 2008
MB Petroleum participated at the 8th Careers
Fair of Caledonian College of Engineering,
held at the college premises on the 3rd and
4th of March. The fair was organized under
the auspices of Nasser bin Khamis al Jashmi,
Under-Secretary of the Ministry of Oil and Gas.
The aim of the fair was to create awareness among the students regarding employment and training opportunities with
different organizations in the region as well as to promote
companies and their activities among the engineering community in Caledonian, with the intention of attracting qualified engineers.
The fair, held annually, also facilitates discussion between the
students and employers for appropriate placement or training
opportunities. Prospective employers also obtains in-depth
information regarding the programmes and existing vacancies offered by the participating companies. MB Petroleum
displayed commitment towards the development of Oman’s
future leaders as well as supporting the Omanization drive by
interviewing and recruiting prospective engineers for possible
employment, training or short-term summer placements.
MB Petroleum also participated at the Career and Training
Opportunity Fair held at the Sultan Qaboos University under
the patronage of His Excellency Dr. Juma Ali Al-Juma Minister
of Manpower. The objective of this fair was to give the private
sector an opportunity to know the academic level as well as
the skills and the competencies of the university students and
to educate students about the work atmosphere in the private
sector through direct communication with the employees of
different companies participating at the fair.
His Excellency Dr. Juma was delighted to see the commitment
of MB Petroleum in helping students to reach their career
goals. Dr. Juma sent his sincere appreciation to His Excellency Mohammed Al-Barwani for the continuous dedication
towards giving an opportunity to youngsters to develop their
career goals. X

JOBEX 2008

MB Wireline Competency
Program recognized by OPAL

The issue of competency
assessment is at the forefront of
every well site manager’s concerns;
and to answer this growing
international problem, MB Wireline
Department has introduced a world
class competency assessment
programme.

Mr. Steve Perry, MB Wireline manager
explains: “Not only do we have a duty
of care for our clients and staff alike, to
ensure that the right crew is performing the expected tasks correctly; but we
also need to provide the individual crew
members with a proven road map for
their career path enhancements. This
programme does both tasks -- it allows
the supervisors to accurately assess a
crew’s core competency and then match
it with the jobs on hand; and it also allows me to paint the bigger picture for
those who want to grow professionally. When coupled with our new mobile
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Training School, it becomes a powerful
tool to bring out the best in our staff and
to assist each staff to attain his selected
training goal.”
Mr. Perry added, “And now that OPAL
has reviewed and approved the programme, we have a bona fide and certified programme to measure and monitor
our staff development.”
The Wireline Training School will be
available in various sites throughout
Oman, and is open to both staff and clients alike.

“There is no mountain too high to climb”

MB Holding Gold Sponsors in

Women in Business 2008
The “Women in Business”
conference was launched under
the patronage of Her Highness
Sayyida Aliya Bint Thuwaini Al
Said. MB Holding demonstrated
their commitment towards
empowering businesswomen in
Oman by sponsoring the event
which was held on 15-16 April
at the Intercontinental Hotel.
The primary purpose of the conference
was to inspire and motivate women to
become successful entrepreneurs and
prominent leaders who stand out in
their fields. The “Women in Business”

conference was a celebration of the successes of female role models from different nationalities and backgrounds who
stepped up and reached the top of the hierarchy of success. The conference was
organized by Eventscom (Oman) which
made incredible efforts to fly in speakers
from all around the world to participate
in the conference. Each speaker added
their own unique element to the conference agenda, and brought a wealth of
experience and wisdom in their respective fields to the event. The following are
some of the speakers and their respective
fields:
• Huda Al Habsi who has been working in telecommunications for over
13 years, and holds a masters degree
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in IT networks and multimedia development, and a masters certificate
from George Washington University.
Huda is currently the head of marketing and product development at
Omantel.
• Cathy O'Dowd was the first woman to climb Mt Everest from both
northern and southern sides, one
of the most physically challenging
feats accomplished to date. Cathy
manages to combine her experiences with drama and adventure,
and successfully captivates audiences as a keynote speaker in over
22 countries across five continents.
• Another speaker was Liz Jackson,
founder and managing director of
Great Guns Marketing, a telemarketing company that started life in
1998. With a turnover of over £2.5
million, and growing at a rate of
40 per cent annually, surely this
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would be classed as an incredible
success. However, the truly inspiring touch to Liz's story is that she
is totally blind. Having received a
gamut of awards, Liz is frequently
heard as a guest speaker around
the world, and acts as ambassador
of achievement for woman globally.
The conference included exchange of the
experiences on the successes and challenges facing women in the world of
business dominated by men. It also included interactive workshops as well as
networking opportunities for women in
this region to strengthen their relations
with existing clients as well as to bridge
connections with new clients.
The 21st century is a new era in the
world of business, as more women are
successfully starting their own business
or entering the corporate executive positions within the company which was
usually occupied by men. X

Azza Al-Harthy

A Woman in Command

Corporations are always searching for better ways to grow and expand
their operations. A large part of this growth is due to the Human
Resources department of these corporations, as HR departments
are responsible for hiring the people with the knowledge to bring
new skill-sets into a company.
Known as Madam Azza at work, Azza
Hilal Al-Harthy leads the MB Petroleum
HR department. This is her 28th year as
a working woman, and 9th year in MB
Petroleum Services (MBPS). As the Human Resource Manager at MBPS, Azza’s
current responsibilities are hiring em-

ployees as well as planning, improving
and implementing the HR strategies.
Before joining MBPS, Azza worked at the
Ministry of Defense as a junior and with
her enthusiasm and dedication forthe
job, she managed to work her way up
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the ladder to reach a civilian rank which
is equivalent to a major. After 21 years
of hard work Azza retired from her job
at the ministry in 1999 to stay at home.
But missing the work action, she moved
out of her retirement and joined MBPS.
Madam Azza was given an opportunity
at MBPS to do further studies and she
obtained an executive management certificate, which is equivalent to a degree.
It wasn’t an easy job to do because she
was a full time employee and had to
attend evening classes to complete her
education. Although it seemed difficult

to achieve, her husband gave her the
strength and support to accomplish
what seemed to be the impossible at
that time.
Azza considers herself blessed to have
worked in both private and government
sectors. Both have proved to be good
learning grounds for her. She believes
that that though the two sectors might
have different requirements but they
are similar to each other in terms of
having common objective which is the
need to perform and achieve.
Being a mother of four, one boy and
three girls, Azza had to balance between motherhood and work by setting
a life strategy. Both her and her husband come from a business background
and they both share the responsibility
of raising kids.
Even though Azza and her husband
might be away most of the day but they
are a close knit family at home with the

children. Azza believes that staying at
home is not the only way to support the
family. She has taught her children to be
independent but they could always take
her support if the face any obstacle.
Azza dislikes routine work, likes to
discover and learn, accept constructive
criticism and rather than feeling bad
about the criticisms, she always look
for ways to improve her weak points.
She never expected to reach a managerial
position; it was all made possible by escaping the word “why”. “I never wanted
anyone to come up to me and ask WHY a
particular work was not done. With this
attitude, I continued to grow and took
more responsibilities and reached the position where I am,” she said.
She never accepted a “No” as an answer.
Reflecting back on how she managed to
get where she is now, she never focused
on becoming a manager but instead she
focused on doing the work right. What
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drives her everyday is to maintain the
company in business by hiring the right
people for the right positions. She is a
people’s person and it’s so obvious when
you look at her expression and passion
when she talks about people and her
employees.
Azza also works as a mentor for young
employees who have just started their
career and guide them to become better
employees. She also recognizes future
leaders amongst the employees and allocates different tasks and projects to each
candidate to evaluate their performance
and helps them to convert their weaknesses into strengths.
Azza would like to thank the shareholders, management and her colleagues for
all the support she has received over the
years in MB Petroleum. She would also
like to thank her mother, husband and
family who have always been supportive and proud of her, and have understood that MBPS is part of her life. X

Great teams are at the heart of great businesses

MB Holding & Petrogas

participate at the BG Challenge
MB Holding and Petrogas staff participated at the BG Energy Challenge, which
took place from 27th to 29th of February.
Held under the patronage of His Excellency Mohammed bin Hamad Al Rumhy,
Minister of Oil and Gas, the BG Energy
Challenge was designed exclusively for
companies associated with the energy industry to test the employees’ team working, communication, and leadership skills
whilst raising vital funds for the Association of Early Intervention for Children
with Special Needs. Twenty-five teams

across the energy sector participated in
a series of team-building events over the
weekend. These included a quiz, obstacle
course and day-long trek on Jabal Akhdar, Oman's second highest mountain.
The event raised 120,000 Omani Rials
($311,000) for Oman's Association of
Early Intervention for Children with Special Needs in support of their programme
for ‘at risk’ or disabled children from birth
to six years old. The 3-day fundraising
and teambuilding event saw 160 peo-
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ple tackling a series of team challenges
through the mountains and beaches of
Batinah. The cheque was handed to the
fundraising manager of the Association
of Early Intervention for Children with
Special Needs, Mr. Hassan Mohammed
Hassan Al-Moosa The first challenge was
to establish a shelter for the three day
overnight camp. All the 25 teams had to
choose a spot to set up the tents at the Sawadi Resort, approximately 50 km north
of Muscat. The next day at 5 in the morning the teams had an early breakfast then

they were transferred to Wadi Mistal to
start the mountain trekking race which
was a detour between two options Caring
and Daring race each with its pros and
cons. The aim of the event was to dare
the teams to achieve a goal that seemed
to be far-off and by the motivation that
the members of the teams gave each other to succeed in what seemed to be mission impossible.
His Excellency Mohammed bin Hamad Al
Rumhy attended the final day of the Challenge and won the Director's Challenge,
beating directors from the other participating teams. At the closing ceremony,
H.E Rumhy awarded prizes to winners
of the various competitions which included: director’s challenge, mountain
trek, beach course and many others. MB
Holding team was awarded the prize in
the Quiz competition, which consisted
of a series of questions on mathematics, geography, intellect, music as well as
Omani culture. X
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NMC celebrates it’s first
anniversary of production of

first saleable copper
concentrate’s production

NMC CEO Hafidh Al Busaidi

May 11th 2008 marked the first anniversary of National Mining Company’s (NMC) production of its first
saleable copper concentrate and also the rebirth of copper mining in the Sultanate after nearly 12 years
of inactivity. Within six years of receiving its exploratory license in 2001, NMC managed to achieve its
first sales revenue, which is a record for most mining companies as it generally takes more than 10
years to reap the first fruits of investment and yet some more to break even and make profits.
This is a phenomenal achievement considering that NMC had to undertake a
feasibility study, prove copper resources,
undertake a drilling programme and
adhere to best environmental practices
as it went about its mining activities.
Meanwhile, NMC purchased Lasail contractor from Oman Mining Company in
2005 and extensively refurbished it and
kept it ready to receive ore from the Hatta /Shinas copper mine.
According to industry experts, if a mining operation comes on-stream within
seven to eight years, it is fast, and if it
happens to take place in five or six years
it’s exceptional. But overall, there is a
much longer lead-time involved, not
to mention the cyclical nature of commodity prices. Hafidh Al-Busaidi, CEO
of NMC commented, “It’s very easy to
say mining companies are making a lot
of money on account of high prices. It
takes a special character - someone with
foresight, patience and commitment -- to
invest in a mining venture and use the

profits generated to reinvest in growth.
This says a lot about our chairman, Mohammed Al-Barwani. Currently most
of the profit generated goes back into
further investment in specialized equipment, plant expansion, recruitment of
additional technical experts local training and local community activities.” On
further investments and consolidation
of operations, Al-Busaidi said, “We are
currently in the process of consolidating
our operations, which includes ramping
up production rates and implementation
of policies and procedures among other
measures.
We are also building a geological exploration department to scout for minerals
in Oman and abroad. This, I am happy
to say is progressing very well with key
senior personnel already in place or are
joining us in the near future. We have
also aggressively gone into recruitment
campaign at Sultan Qaboos University
(SQU) for graduate geologists and hope
to recruit a number of them soon.”
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NMC currently processes about 2000
tonnes of ore per day and is undertaking a capacity expansion programme
to ramp it up to 3000 tonnes per day,
which it expects to complete by the
fourth quarter of 2008. Production from
Hatta mines continues and Shinas mine
has started producing ore after removing
the top layer of waste rock. NMC is undertaken preliminary exploration work
at its Ghuzayn concession, which has
three distinct ore bodies that are approximately 1 km apart. It is expected that
these can be converted into proven reserves and developed in the latter part of
2010. “We are aggressively undertaking
definitions drilling to identify the nature
of the ore body, which will determine the
mining and processing methods,” says
Al-Busaidi.
Currently, NMC has some 330 employees and there are plans to ramp up these
numbers with additional 120 employees over the next 12 months to keep
pace with the developments. As against

the government requirement of 35 percent Omanisation in this sector, NMC is
ahead of its peers with 77 percent Omanis. The Majority of which come from
the local and regional area, working
in operations across the company and
these include administration, finance,
human resources, the technical side
as well as Health Safety and Environment. “We are looking at a structured
hiring programme to induct youth into

the company. A batch of graduates from
Sultan Qaboos University will start with
NMC within the next few months.”
Industry analysts foresee a strong
growth in mining investments in the
coming years. NMC is keen on exploring
in other parts of the country; anything
that’s economically viable and will not
limit itself to copper. The company is
looking at precious metals like gold and
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silver, energy minerals like coal and
rare-earth minerals that are used in electronics. As per the government’s studies
and estimates, Oman contains the “best
exposed ophiolite suite of rocks. These
rocks are favorable for copper, gold, silver, chromite, lead and zinc.”
Al-Busaidi added that Oman, given its
unique geology, does have the poten-

tial. “We don’t anticipate elephants,
but modest size operations are viable at
the current price. We are in the process
of implementing an exploratory programme in Oman. We will undertake
structural analysis of geology, identify
areas of interest, mine modeling to work
out the costs and processes and market
analysis, based on which we will make
our final investment decision.” We take

our corporate social responsibilities
very seriously. We offer recruitment and
training to the local communities, help
in various other social developments,
provide equipment to local schools,
summer trainings and scholarships to
those who excel in high schools. We
also give preference to local businesses
and contractors for our supplies, catering civil and transport needs. X

Environment safety tops NMC agenda
According to NMC CEO, Hafidh Al Busaidi, NMC is committed to best environment practices. The company has developed some specific procedures and strategies that are integrated into all aspects of its mining operations.
Some of the key achievements include:
• The company has built an HDPE line dam to allow for improved drainage and
prevent leakage of waste into the water table.
• NMC also judiciously uses its water resources since it operates in an arid
area. The process plant reuses all water from the tailings slurry through
decant and pumping systems, saving a considerable amount of water.

NMC Highlights
2000: License granted for exploration of Block-1 Hatta and Shinas
2003: Detailed feasibility study confirms viability of project
2005: Exploration license for Ghuzayan
May 2007: First concentrate is produced at the Lasil copper contractor
September 2007: NMC registers first exports to overseas markets. Remaining
produce sent to Oman Mining Company smelter for refining.
April 2008: Took ownership of 2 new rigs
Workforce: Currently over 330 people are employed, of which 77 percent are
Omanis.
Plant output: Throughput of some 80 tonnes per hour; planned upgrade which
will see the milling rate increase to 130 tonnes per hour by fourth quarter of
this year.
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FAST, CONVENIENT, STATE-OF-THE ART ONLINE TRADING

• Special Discount for all MB Group employees: Low 0.4% Fee
• In-company Online Trading Training Programme
Al Madina Financial &
Investment Services Co. (S.A.O.C)

e-Madina is Al Madina’s new, online trading service. It’s convenient,
simple and easy, allowing stress-free trading operations with instant
access to all market information and trends - from anywhere, at anytime.
Take advantage of this exclusive offer, only for MB Group employees!
Ask for the e-Madina Information Booklet.

Log on to www.almadina.com for more details.

www.almadina.com

MB Mud Engineer Gets

Certificate Of Shukran
from PDO Oman
MB Drilling Fluid Engineer Ujwal Dutta
was presented the certificate for efficient management of chemicals at PDO
rig # 40 of Ensign International Energy
Services Ltd.
His performance was recognized for
his efforts in minimizing chemical
wastage, storage and safe handling of
chemical and proper usage of chemicals
in drilling operation. “Shukran certificate” conferred was from Archie Miller,
Project leader of Chemical Management Project of PDO and handed over
at rig site by John Harbottle and J.C.
Thomas UIK/26 C, Chemistry Department PDO in the presence of the entire
rig crew.
MB Drilling Fluids provides Mud Engineering services to 25 PDO rigs beside
Daleel Petroleum, Oilex and Petrogas in
Oman. On PDO rigs, chemicals are being
supplied by the operator and Mud engineer is the custodian of all chemicals
used for drilling and work over operations. In addition to the logistics, mud
engineer is responsible for safe handling, optimize usage and proper storage
of chemicals. Mishandling of chemicals
pallets, bags or drums during transportation or long exposure of UV rays from
sunlight can decomposes the packaging
ensuing spillage of chemicals.
Spillages are not only monitory losses
but also environmental hazards. Some
of the chemicals are highly corrosive and
dangerous - to optimize the use and to
ensure safe handling is one of the core
responsibilities of the mud engineer.

Ujwal Dutta started his career as a mud
engineer in year 2000 and successfully
worked for ONGC and Oil India LTD in
India. He joined MB Drilling Fluids as
junior engineer and was subsequently
promoted as a Mud Engineer. Ujwal has
set an example of safety and environmental consciousness for other engineer
working in the industry.

Ujwal with John Harbottle, PDO (L) and J.C.Thomas, PDO (R)

Ujwal in the centre sharing his certificate with the rig crew
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GULF ECO EXHIBITION

MB Holding Gold Sponsors at

Gulf Eco Exhibition
MBHoldingparticipatedintheGulf
Eco Exhibition as Gold Sponsors
to demonstrate its commitment
towards the environment. The
Gulf Eco Exhibition was officially
inaugurated under the patronage
of “H.E. Sheikh/ Al-Fadel Bin
Mohammed Bin Ahmed AlHarthy, the Undersecretary
of National Economy for
Development Affairs” on March
11, 2008 at Oman International
Exhibition Centre.

It was encouraging to have had the
cornerstone highlight, UES – Water
Separator Equipment on display, and
which was remarked upon by a number
of people.
The displays included banners and
brochures to represent MBPS, UES,
Petrogas and NMC, water separator
equipment display and computer
modeling of the processing functions,
recyclable bags and seedlings as gifts to
our visitors at the exhibition.
This exhibition has raised MB Holding’s
profile in environmental management
and demonstrated understanding and
expertise working towards sustainable
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solutions and improving day to day environmental management controls.
The support and participation from
UES, MB Petroleum, Petrogas E&P and
NMC, has contributed in increasing the
awareness of environmental protection
and conservation throughout our internal business operations and with our
stakeholders.
This event marked the continuation in
establishing the robust foundations of
environmental management throughout
all our business operations and projects
in demonstration of our company policy,
to look after the environment and people
with whom and wherever we work. X
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Congratulations MBPS & UES

Handball Team
Among 5 other teams in a Handball tournament competition, the MBPS & UES Handball Team won a
Bronze Medal for third position. The tournament was held at the Sultan Qaboos University on Thursday
1st May 2008 from 9.00am to 5:00pm. Despite of not having enough time for couching and not
having a proper place for practicing, the MBPS& UES team managed well and won a Bronze medal.
Congratulations! Congratulations MBPS & UES Handball Team!
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MB Holding Celebrates

Mother’s Day
A Tribute to All Mothers

Mother’s Day is a great time to plan
a special day to give ‘Mom’ a well-deserved break and a little time off to
relax from work. As a tribute to all
mothers, MB Holding celebrated Mother’s Day on 14 May at MB Petroleum’s
Ghubra Training Center. MB Holding
organized a “Mother’s Day High Tea”,
in which all the working mothers at
MB and their children gathered for a
fun day out. The celebration was held
at the Training Center in Ghubra and
included activities -- orchestra music,
wheel of fortune, party boomers, drawing, painting and other fun games for
the mothers and children to enjoy. The
event was well organized by the train-

ing team that included Delicia, Yumna,
Faiza and Clayton Paul. Other members
who participated at the event and joined
the celebration included Fakhra Al Kharusi who was the anchor of the evening,
Faiza played the Casio, Yumna sang a
few songs and Majda of UES danced to
popular Arab music tones.
“We would like to take this opportunity
to honour all the mothers of MB Holding
and hope that all husbands and children
appreciate the efforts that goes through
motherhood as it is considered to be the
most important job in the world. God
bless you all,” commented Dr. Rajan Johri, Head OD & CPHR. X

MB Petroleum

News
A new Production Services
Department is Born

Clean up Combined Services:
Another MB First

To answer the ever increasing call for Multi Phase metering and boosting services, MB Production Services has
created a new service department: MPT.
The Multi Phase Technology department is responsible
for supplying sales and services in pumping and metering applications; permanent and temporary. Together
with selected vendors, MPT will be onsite in both oil and
gas wells adding proven technology in the areas of fiscal
metering; multi phase boosting and production profiling.
Mr. Omar Naceri has transferred in from the MB Well Test
Department and will lead the endeavour. Omar has been
with MBPS since 2005 and is well versed in the various
multi phase disciplines.
The MPT Department has ambitious plans to offer this
technology as both short term mobile rentals and as long
term fixed installations.

In one of the PDO concession areas, onshore Oman, both MB Well
Test and MB Coil Tubing have combined their services to provide
seamless integrated sand clean out service. “By sharing resources”, said Adrian Duckett, MB Well Test Manager; “we intend to
reduce the overall foot print, reduce persons on board and still
maintain a cost and time efficient service to the end customer.”
Mr. Hamyar Al Saadi, MB Coil tubing Manager, said: “It is an
exciting step forward for MB Coil tubing. With the support of
Halliburton Worldwide Limited, we are able to enter the high
pressure deep gas market and work side by side with our own
proppant flow back crews”.
He added, “By sharing common resources in the support base,
the field base and on location, we are able to be more than competitive. It also gives the young Omani crews the opportunity
to learn and explore another area of well service. Our thanks
to both MB management and HWL for the opportunity to serve
PDO in this manner.”

MB Mud Logging Unit #7, Thailand
26' A60 Zone 1 Pressurized unit with DNV 207-1 & 2.7-2 certified
The MB Mud logging Unit #7 team is dedicated to providing a product that is flexible and reliable with the best
quality since our Mud logging operations started in 2001
with old units and later on with new units which were
imported in 2006.
Unit #07 was assembled, designed, installed and operated by MB Mud logging engineers. The unit is designed to
incorporate control equipment including switchgear and
transformers. This module can be for Offshore or Onshore.
Pressurized unit was installed with in-house designed
and built-in HVAC systems which operate in temperatures
ranging from minus 40 degrees to plus 50 degrees Celsius
and humidity of up to 90%.
Electrical systems are built to cover all regional voltage

and frequency requirements and can be based on a single
or three phase system to suit the rigs power. The Unit is
also installed with chemical resistant surface, a full chemical cupboard with extraction, laboratory oven for sample
drying and a plumbing system with sink. The Unit has a
minimum A Class Fire Wall, Roof and Deck and includes
Fire Detection and Prevention Systems with alarm connections back to the main panel system
Full installation services for all equipment were done
by MB Mud Logging engineers. The Unit provides a full
turn-key product including all printers, sensor cables with
adaptors and reels, total gas & chromatography analysis,
H2S & CO2 detectors, powerful soft ware based on XP,
network cabling, EX monitors, formation pressure evaluation and geological services.
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MB Flag High in Syria
Since 1997 MB Drilling Overseas Ltd. (MBDO) is keeping the MB flag
high in Syria with its excellent performance.
On the 5th of May 2008, MB Petroleum’s Syrian operations for MB Rig
3 (2000 HP) achieved 12 years LTI free. This was a spectacular achievement, Congratulations to all the MB Rig 3 crew!

Keep up the good work!

MB Well Test is Onsite at BG Oman.
What an exciting time for Block 60! BG Oman has successfully completed ABB-02, 3 and 4 and at the time of going to the
press was preparing for another hydraulic fracture treatment. Of course, MB Well Test will be there to assist with the cleanup
and flowback after the frac, and to further production test the well’s performance in this new field.
SMS #6 and Well Test #12 have joined hands to service BG Oman. The two units will co-exist and perform the services for
this new player in Oman’s gas market for the next two years.
David Hawkes, the General Manager for MB Production Services explains: “BG’s development programme depends upon the
success of the frac job and its immediate clean up. We are pleased to be a part of this exciting new exploration and development programme and help transform this gas condensate resource into new hydrocarbon energy for the Sultanate of Oman.”
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Raising Human Capital
The MB Way

It would not be a cliché to say
that the MB Group is actually
in the business of raising and
sustaining Human Capital while
Oil & Gas Engineering business
is indeed the flagship of the
Group. In other words, People
& Process Development and
Business Operations go hand
in hand at the MB Group.
The Organization Development (OD &
CPHR) and Strategic HR Department at
MB Holding Co LLC holds three mandates – establishing and sustaining a
‘Talent Pipeline’, sharpening people
management and business processes
and setting a culture of excellence. To
make the talent pipeline reach out to as

many people across geographies, a web
based application system is functional
on the MB Group website. Scores of applicants are invited almost every week to
enter the recruitment system. Vocational
tests, Language Tests, Aptitude Tests
and Interviews are conducted by expert
Managers to make the Talent Pipeline
evergreen.
In collaboration with the Information
Technology Department at MB, recruitment testing shall soon be made available On-Line.
Training at MB Group is driven by the
spirit of Health, Safety and Environment
consciousness, solving real world of
work problems and grow-over the constraints of prior academic preparation.
The Group’s Training Centre (CEED)
carries out its commitments as an insite as well as off-site service provider.
Equipped with a mobile training facility
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and trainers, the organization contributes to the industry as well as the local
community.
The Centre’s endeavours are complemented by a strong and growing Graduate Intake Program for Omani nationals.
They are groomed for administrative and
technical positions through OJT (On the
Job Training). There is also year round
technical training provision for a large
intake of secondary pass nationals for
employment at entry levels.
The design of this program is a balance
between fundamentals and practice with
the objective of making young nationals
capable of being productive contributors.
Another significant contribution that
the MB Group does is by offering without charge career guidance workshops
titled ‘CareerFirst’ to College pass outs
that are in a dilemma as to what their
actual internal make-up, aptitude and

orientations are. This adds value to the
society by nurturing young adults who
enjoy their vocation and turn out to be
responsible citizens of the Country.
Over the years MB Group has nurtured
a large number of Omani nationals to
occupy positions of responsibility in the
Company. The directive for Omanisation has been complied with as much
in quantity but more in quality. The
Company instituted a ‘Top Track’ Program early in 2007 to identify high performers and potential business leaders
through an objective, transparent and
credible process of Competency Assessment. Out of 200 nominees the twenty
‘Top Trackers’ were selected based on
results of an intensive battery of tests,
exercises, presentations, case studies,
peer reviews and business games.
These Top Track candidates have taken
up cross-functional as well as functionspecific projects and class room sessions. They have also successfully acted
as trainers to other employees using
innovative methods like psycho-drama
and role playing to communicate meaningful lessons.
Meanwhile, as part of its strategy for global competitiveness, the Company established MB Informatics in India last year.
This is essentially a Knowledge Processing unit that offers support services in
all areas of business across MB Group
companies. In addition to data processing and analytics, it would also support
distance learning and assist Managers
in customizing, developing and delivering high impact learning. Employees
working on strict time schedules or in
remote locations would be able to benefit from tutorials and articles delivered
through the MB Learning System.

In addition, the Organization Development team fosters effective Human
Resource Management processes for
development of people and their leadership competencies in line with the
requirements of the future and execution imperatives of today. The key areas
include:
• Performance Management that
links business goals with individual performance goals
• Discovering competencies of employees through Competency Assessments and Scenario Modelling
• Assist in identifying and positioning the right person in the right
job
• Encouraging nurturing multi-skills
and bridging competency gaps
through appropriate training and
development programs
• Internal Hiring to provide career
growth opportunities within the
MB Group. This is important for
retention and development of MB
talent.
With the guidance of the Chairman Mohamed Barwani and the Deputy Chairperson Madam Sharifa Al Harthy, the
MB Group strongly believes is creating
an integrated workplace and invests
passion, energy and financial capital in
making work at MB a meaningful experience. X
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The MB New Technology and Production Solutions (NTPS) division continues to transcend the conventional oil and
gas services into new technologies and customized solutions to enhance oil and gas production with a higher degree
of responsibility and cost-efficiency. Through its team comprising qualified, experienced and committed professionals
who believe in the motto ‘together we can’, the division has gained a reputation in the region for providing solutions
and delivering results in the required time frame.

Technologies offered to clients include:
Self optimising artificial lift systems for PCP’s, beam
pumps and gas lift.

Microbial Enhanced Oil Recovery.

Real Time Surveillance capability in any pumping well.

Dosing pumps and skids.

Multi-phase flow metering solutions.

MPLT, Resistivity, DTS/DPS, pipe integrity surveys

Sand tolerant, high volume sucker rod pumps

PCM metal to metal and high rate PCP’s.

Slickline memory logging and perforating systems.

Gas Hydrate removal/prevention with ultrasonic emitters.

Hydraulic jet pumping system supply.

Acoustic Well Analyzer for well testing and fluid level.

Radial jet drilling system for ultra short radius.

Velocity string installation and optimization

www.mbntps.com
www.mbpetroleum.com

Microbial Biotechnology to treat produced water.

NEW TECHNOLOGY AND PRODUCTION SOLUTIONS

MB New Technology & Production Solutions.
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MB Holding in
Oil & Gas West Asia 2008
The Oil and Gas West Asia Exhibition and Conference was a major event that has attracted the participation of a large number
of companies and industry professionals from all over the world.
The exhibition was held in the Oman International Exhibition
Center from April 21st to 23rd 2008. His Excellency Mohammed
bin Nasser Al-Khasibi, Secretary General of the Ministry of National Economy presided over the official inauguration of the 6th
Oil & Gas West Asia (OGWA) 2008 Exhibition and Conference
Together with many other local and international companies,
MB Holding’s oil & gas group of companies (MB Petroleum,
Petrogas E&P and United Engineering Services) participated in
the event. The MB Group had a premium position near the entrance and just behind PDO and Qatar Petroleum.
Oman OGWA has always served as a platform for oil & gas companies to present their major projects and capabilities and has
given MB Holding an opportunity to showcase the group’s expertise across the entire oil & gas industry in the region – from
exploration and production to oilfield services.
First held in 1998, Oman OGWA is an exhibition and conference

that focuses on the latest products, equipment, systems and opportunities for the Gulf region’s vibrant oil and gas industry. It
has always been held under the patronage of the Ministry of Oil
& Gas, and has consistently attracted the participation of many
national oil & gas companies and leading international oil &
gas firms. OGWA 2008 brought together industry professionals from all over the region including Bahrain, China, Egypt,
France; Germany; India, Iran, Italy, South Korea, Kuwait, Malaysia, Norway, Qatar, Russia, Saudi Arabia, Singapore; UAE,
UK, and the USA. X
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Oil & Gas West Asia 2008
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Oil & Gas West Asia 2008
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Oil & Gas West Asia 2008

Oil & Gas West Asia 2008

Oil & Gas West Asia 2008
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Sultanate of Oman
MB Holding Company LLC
P O Box 695, Muttrah
Postal Code 114, Sultanate of Oman
Tel: +968-24580580
Fax: +968-24580599
Email:mboman@mbholdingco.com
www.mbholdingco.com
Petrogas E&P LLC
P O Box 353, Ruwi
Postal Code 112, Sultanate of Oman
Tel: +968-24527900
Fax: +968-24527909
Email:petrogasep@petrogasep.com.om
www.petrogasep.com
Petrogas LLC
P O Box 352, Ruwi
Postal Code 112, Sultanate of Oman
Tel: +968-24527900
Fax: +968-24527909
Email:petrogas@petrogasllc.com
www.petrogasllc.com
MB Petroleum LLC
P O Box 696, Seeb
Postal Code 111, Sultanate of Oman
Tel: +968-24580000
Fax: +968-24494530
Email:mboman@mbpetroleum.co.om
www.mbpetroleum.com
National Mining Company LLC
P O Box 476, Sohar
Postal Code 321, Sultanate of Oman
Tel: +968-26844344
Fax: +968-26844877
Email:nmcoman@mbpetroleum.co.om
www.natmin.com
United Engineering Services
P.O.Box 2638, Ruwi
Postal Code 112, Sultanate of Oman
Tel: +968 24561850
Fax: + 968 24562083
Email:ues@uesoman.com
www.uesoman.com
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